
 

 

 

 

 

FATEH 

In compliance with Circular No.10 of 2024

by the Securities & Exchange Commission of Pakistan, 

disclosure in respect of GENDER PAY GAP of Fateh 

 

“As the company remained non

the reporting period and employed no staff, the gender 

pay gap analysis is not applicable for the year under 

review. The company’s management remains 

committed to fostering an inclusive work environment 

and will continue to uphold equal opportunity 

principles in all future hiring and operational 

endeavors." 

 

Director   

 

 

FATEH SPORTS WEAR LIMITED 

In compliance with Circular No.10 of 2024 dated April 17, 2024

by the Securities & Exchange Commission of Pakistan, 

disclosure in respect of GENDER PAY GAP of Fateh Sports Wear 

As the company remained non-operational throughout 

the reporting period and employed no staff, the gender 

lysis is not applicable for the year under 

review. The company’s management remains 

committed to fostering an inclusive work environment 

and will continue to uphold equal opportunity 

principles in all future hiring and operational 

      

                           Chief Executive

 

dated April 17, 2024 issued 

by the Securities & Exchange Commission of Pakistan, following is 

Sports Wear Limited. 

operational throughout 

the reporting period and employed no staff, the gender 

lysis is not applicable for the year under 

review. The company’s management remains 

committed to fostering an inclusive work environment 

and will continue to uphold equal opportunity 

principles in all future hiring and operational 

Chief Executive 


